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         Considering the stresses teachers 
have faced this past year it’s not surprising 
that many are now reconsidering their 
retirement plans. But what is worrying 
is that so many are doing so despite not 
feeling ready financially to leave work.

Some teachers will find themselves 
between a rock and a hard place – 
deciding whether to risk retiring earlier 
without understanding how and when 
they can access the money they need, 
or continuing to work in conditions that 
may be taking a toll on their wellbeing 
and mental health.  

Even if they’re not considering early 
retirement, it is essential that teachers 
take the time to assess their own finances, 
understand what options they have 
available and put a plan in place so that 
they are in the strongest possible position 
when the day eventually comes.

More than one in five (21%) 
headteachers at schools in 
England have accelerated 
their retirement plans over 
the past 12 months.

Nearly one in
10 headteachers 
now planning to 
retire before the 
end of 2022. 

Almost a fifth (19%) of 
teachers with more than 
20 years’ experience are 
now planning to leave 
the classroom early.
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Work-life balance (83%), 

workload (72%) and

stress (70%) are biggest 

drivers for an earlier retirement. 

Only six per cent of teachers with 
more than 20 years’ experience and 
nine per cent of headteachers are 
highly confident they’re financially 
prepared for retirement. 
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Majority of senior and 
long-serving staff members 
were unaware of what 
ongoing changes to their 
pension schemes would 
mean for them. 

of teachers with more than 20 years’ experience
and more than half (51%) of headteachers said they 
had never heard of the changes – despite it having a 
potentially significant impact on their pension pots. 

More than a quarter (28%) of the 
most experienced teaching staff
and a fifth (21%) of headteachers 
admitted they were not confident at 
all about their financial preparations. 

Simon Rake, head of the teachers division
at Wesleyan Financial Services, said:  
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Schools in England are facing a ‘retirement rush’ as their most senior and experienced teachers bring 
forward their retirement plans amid the pressures of the pandemic. Our recent survey highlights that 
many education professionals are lacking confidence that they are financially ready for retirement. 
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Do you feel retirement ready?

To arrange a meeting with one of our specialist Financial Consultants
visit Wesleyan.co.uk/letstalkretirement  




